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 ITEM
5.02   DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS;

  APPOINTMENT OF CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.
 
 

(e) On January 4, 2010, our compensation committee (1) set the annual base salaries of our executive officers for 2010 and (2) established a senior
management bonus plan for 2010.
 

2010 Base Salaries
 
The compensation committee has set annual base salaries for our executive officers for 2010 at the following levels:
 
 
 
 Name and Position of Executive Officer  2010 Base Salary
 James Granger  
 President, Chief Financial Officer and Director  $250,000
 Scott Koller  
 Executive Vice President of Sales and Marketing  $250,000
 Darin P. McAreavey  
 Vice President and Chief Financial Officer  $192,500
 
2010 Senior Management Bonus Plan
 
The compensation committee also established a senior management bonus plan under which certain members of our senior management team who are
ineligible to participate in our profit-sharing bonus program for associates and who are not commissioned salespeople, may be eligible for non-equity
incentive awards if certain performance targets set by the compensation committee are achieved under such plan for 2010.  Bonuses under the 2010 senior
management bonus plan will be based 50 percent upon the company's annual gross revenue and 50 percent upon the company's Adjusted EBITDA, which
will be calculated based upon the company's accounting practices, consistently applied and upon GAAP standards applicable to the company.  "Adjusted
EBITDA" as used by the compensation committee equals the company's earnings before all interest, tax, depreciation, amortization and FAS123R expenses
but after payment of non-equity based employee bonuses.
 
The following chart sets forth the target bonus under the 2010 senior management bonus plan for each of our eligible executive officers.
 
 Name and Position of Executive Officer  2010 Target Bonus
 James Granger  
 President, Chief Financial Officer and Director  $235,000
 Scott Koller  
 Executive Vice President of Sales and Marketing  $75,000
 Darin P. McAreavey  
 Vice President and Chief Financial Officer  $60,000
 

The foregoing discussion of the 2010 senior management bonus plan is qualified in its entirety by reference to the plan itself, which is attached as
Exhibit 10 to this Current Report on Form 8-K and is incorporated by reference in response to this Item 5.02(e).
 

 
 

 



 

ITEM 9.01                      FINANCIAL STATEMENTS AND EXHIBITS.
 
(d)           See "Exhibit Index."
 

 
 

 



 

SIGNATURES
 

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
 
Date:  January 6, 2010 Wireless Ronin Technologies, Inc.

By:  /s/ Scott N. Ross
Scott N. Ross
Vice President, General Counsel and Secretary
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10 2010 Senior Management Bonus Plan.

 
 

 



 



 EXHIBIT 10

2010 SENIOR MANAGEMENT BONUS PLAN
 

Effective January 1, 2010
 

The 2010 Senior Management Bonus Plan (the "Plan") provides bonuses to certain members of the Company's senior management team. Such
bonuses are based 50 percent upon the Company's annual gross revenue and 50 percent upon the Company's Adjusted EBITDA, which is calculated based
upon the Company's accounting practices, consistently applied and upon GAAP standards applicable to the Company.
 

The Company's Compensation Committee has identified eligible members of senior management and established gross revenue and Adjusted
EBITDA goals for 2010.  The Company's Board of Directors and the Compensation Committee of the Board reserve the right to modify, terminate or suspend
this plan at any time in the Board or Committee's sole discretion.
 

Percentage of Targeted Annual Gross Revenue or Adjusted EBITDA
Related Percentage of Annual Gross Revenue and Adjusted EBITDA

portion of Target Bonus
Less than 75% 0%
75% to < 85% 20%
85% to < 100% 50%
100% to < 110% 100%
110% to  < 120% 110%
120% to < 130% 120%
130% to < 140% 130%
140% to < 150% 140%
150% to < 160% 150%
160% to < 170% 160%
170% to < 180% 170%
180% to < 190% 180%
190% to < 200% 190%

Over 200% 200%

The following process documents how bonus payouts are to be calculated:  (1) actual revenue performance for 2010 is compared to targeted revenue
performance for 2010, (2) the percentage payout associated with that revenue performance is multiplied by the portion of the payout associated with revenue
(50%), (3) actual Adjusted EBITDA performance for 2010 is compared to targeted Adjusted EBITDA performance for 2010, (4) the percentage payout
associated with that Adjusted EBITDA performance is multiplied by the portion of the payout associated with Adjusted EBITDA (50%), then (5) the numbers
generated in steps (2) and (4) are added together to generate the total bonus payout.

"Adjusted EBITDA" as used by the Compensation Committee equals the Company's earnings before all interest, tax, depreciation, amortization and
FAS123R expenses but after payment of non-equity based employee bonuses.

 
 



 


